Muscatine CSD Muscatine EA 7/1/2005 6/30/2007



MUSCATINE CSD/ EA o5 07

Muscatine Community School District

Muscatine Education Association

Comprehensive Agreement
for
2005-2007



TABLE OF CONTENTS

Article {: Recognition

..................................................................................................

A. Definitions

Article 1I: GrievanCe PrOCEAUNE .........c..uuueiiieeicecc i ciese e e e e rere e s e e reeaae e s ear i aeeeaees
A. Definitions

B. Purpose

C. Procedure

D. Right of Employees to Representation

E. Miscellaneous

Article Hl: EMPloyee RIGRES .......oviiiriiieeeeeeee ittt
A. Rights and Protection in Representation

B. Statutory Savings Clause

C. Association Identification

Article IV: Job Classification

.......................................................................................

A. Classroom Teacher
B. School Nurses

C. Counselors

D. Media Specialists

Article V: Supplemental Pay

.......................................................................................

A. Extracurricular Activities
B. Expenses of Traveling Employees

Article VI: Dues Deduction

....................................................................................... 10
A. Authorization
B. Regular Deduction
C. Pro-Rated Deduction
D. Duration
E. Termination
F. Transmission of Dues
Article VII: Employee HOUIS ......ocoiiiiiiiiiii et 11
A. Workday
B. Meetings
C.

Association Assignments



Article Vill: Employee Work Year ......ccccccoevunenee rreaeee e et teeaa e e e s nrnrnraaaesanenneae

A. In-School Work Year
B. Holidays

ATKICIE IX: SICK LEAVE ...t sssesossesssses s

Definition of Sick Leave
Accumulative Benefits
Notification by Employee
Notification of Accumulation
Extended Leave

Fringe Benefits

mmoow»

Article X: Temporary Leaves of ADSENCe ..........cccoeviiiiiiniiiiiiis

A. Paid Leave

B. Unpaid Leave

C. In Addition to Sick Leave
D.  Family Medical Leave

Article XI: Extended Leaves of AbSence ........cccccovviriciiniiinininnninnnnn, e ———
A. Parental
B. Military
C. Public Office
D. Family liiness
E. Educational Improvement
F.  Outside Teaching
G. Association
H. Return
Article XII: Reduction of Staff Procedures .........ccocccevvivicriiiniicnninn, foererereesenrenes
A. Layoffs

B. Recall Rights
C. Notification
D. Benefits

Article XIII: Health and Safety ........cccooeeiii e
A. Protection of Employees

B. Bomb Threats
. C. Safety Glasses

22

i



Article XIV: Employee Evaluation Procedures .............. eeerereeeeesereeeeeeaanannaetearetaraaans 25

Notification - Assigned Employees

Notification - Unassigned Employees

Observations and Purpose

Required Formal Classroom Observations - Probationary Employees
Required Formal Classroom Observations - Continuing Employees
Growth Plan

Formal Evaluation Procedures

Remediation

TGMMOO®p»

Article XV: Transfer Procedures

Definitions

Vacancies

Request for Voluntary Transfers
Involuntary Transfers
Temporary Transfers
Transferred Employees’ Rights

mmoow»

Article XVI: SENIOTILY ....ooiiiieieie et e et e e e e s e s nbaaeetaa e e e s 29

A. Definition
B. Loss of Seniority

Article XVII: Professional Development and
Educational Improvement

A. Continuing College/University Education
Article XVHE INSUTANCES ...ttt eevae e et ceeanneneane 31

Types

Coverage

Descriptions

Continuation

Waiving Out of Insurance Benefits

moow»

iv



Article XIX: Wages AN SAIAIES oorveoeeeeeeeeeeeeee e ee e s seeeeeeeeses s s seeeneeeeeseeesene 34

Schedule

Placement on Salary Schedule
Advancement on Salary Schedule
Longevity

Method of Payment

Extended Contract Rate

Other Rates

Extra Duty Assignments

Activity Passes

TIOGMMOOWR

Article XX: Compliance Clauses and Duration ..........c.ccccoovoiiiiiiiicinnie 38

Compliance Between Individual Contracts and Comprehensive
Agreement

Separability

Distribution to Employees
Notices

Duration

Complete Agreement

Signature Clause

@MMoo®w >

Schedule A: Grievance Report

Schedule B: Dues Deduction Authorization Form
Schedule C: Supplemental Pay

Schedule D: Salary Schedule

Schedule E: Nurse's Salary Schedule

Schedule F: Physical Examination Form
Distribution of Phase |l and lil Salary Increases



ARTICLE I: RECOGNITION

A. Definitions

1. The term "Board," as used in this agreement, shall mean the Board of
Directors of the Muscatine Community School District in the County of
Muscatine, State of lowa, or its duly authorized representatives.

2. The term "employee," as used in this agreement, shall mean all
professional employees represented by this association in the bargaining
unit as defined and certified by the Public Employment Relations Board.

3. The term "Association," as used in this agreement, shall mean the
Muscatine Education Association or its duly authorized representatives or
agents.




A.

ARTICLE Il GRIEVANCE PROCEDURE

Definitions

1.  Grievance: A grievance is a claim by an employee, a group of employees,
or the Association that there has been a violation, misinterpretation, or
misapplication of this Agreement.

2. Aggrieved Person: An "aggrieved person" is the person or persons or the
Association making the complaint.

3. Party in Interest: A "party in interest" is the person or persons making the
complaint and any person, including the Association or the Board, who
might be required to take action, or against whom action might be taken in
order to resolve the complaint.

4. Joint Grievance: A joint grievance is a grievance in which the Association
joins with an employee or group of employees in making a grievance.

Purpose

The purpose of this procedure is to secure, at the lowest possible level,
equitable, expeditious, and informal resolution of the grievance if at all possible.
Both parties agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the procedure, consistent with
the provisions of Chapter 21 of the Code of lowa (1985). '

!
Terminations of teachers due to personal fault pursuant to section 279.27 of the
Code of lowa are not subject to the grievance-arbitration procedure.
Terminations of teachers pursuant to section 279.13 of the Code of lowa are
subject to one review mechanism, either grievance-arbitration procedure or
statutory review, at the employee's option.

l
Procedure

1. Time Limits: The number of days indicated at each level should be
considered as a maximum and every effort should be made to expedite

the process. The time limits specified may, however, be extended by
mutual agreement. '

Level one shall take place within twenty (20) school days from the date of
occurrence of the event giving rise to the grievance or from the time when
such event might reasonably have been ascertained to have occurred or




from the time when such event becomes known to the aggrieved person.
These time limits shall not start until September first for any summer
occurrences that give rise to a grievance.

Year-End Grievance: In the event a grievance is filed at such time that it
cannot be processed through all the steps in this grievance procedure by
the end of the school year, the time limits set forth herein shall be reduced
so that the grievance procedure may be exhausted prior to the end of the
school year or within a maximum of 30 days thereafter.

Joint Grievance: The Association may declare the grievance to be a joint
grievance at either level one or level two, but not after level two has been
completed.

The Association is not required to hold separate informal and/or formaI
hearings under joint grievance at any level.

Level One - Principal or Immediate Supervisor (Informal): An employee
with a grievance shall first discuss it with his/her principal or immediate
supervisor, either by himself/herself or in the company of the teacher
selected by him/her or with the Association's designated representative.

Level Two - Principal (Formal):

a. If, as a result of the informal discussion with the principal or
immediate supervisor at level one, a grievance still exists, the
aggrieved person may invoke the formal grievance procedure
through the Association on the form set forth in Schedule A, within
ten (10) school days from the informal discussion held at level one.
The grievance form shall be available from the Association
representative in each building and said form shall be signed by the
grievant and a representative of the Association. A copy of the
grievance form shall be delivered to the appropriate principal or
immediate supervisor. If the grievance involves more than one
school building, it may be filed with the Superintendent or his/her
designee.

b. The appropriate principal or immediate supervisor shall indicate
his/her disposition of the grievance in writing within ten (10) school
days of the presentation of the formal grievance and shall furnish a
copy thereof to the Association.

c. If the aggrieved person is not satisfied with the disposition of the
grievance, or if no disposition has been made within the ten (10)

school days period, the grievance shall be transmitted to level
three.



Level Three - Superintendent. The Superintendent or his/her designee
shall meet with the aggrieved person within ten (10) school days of receipt
of the grievance. Within ten (10) school days of this meeting, the
Superintendent or his/her designee shall indicate disposition of the
grievance in writing and shall furnish a copy thereof to the Association.

If the aggrieved person is not satisfied with the disposition of the
grievance by the Superintendent or designee, or if no disposition is made
within ten (10) school days of the meeting between the aggrieved person
and the Superintendent or designee, the aggrieved person may transmit
the grievance to the Board by filing a written copy thereof with the
secretary or other designee of the Board. The aggrieved person may
bypass the Board and proceed directly to level five -- arbitration.

Level Four - Board: The Board, no later than its next regular meeting,
shall review the grievance and shall have the option to hear the grievance
or transmit the grievance directly to level five -- arbitration. If the Board
determines that it shall hear the grievance then the Board shall, no later
than its next regular meeting or ten (10) school days thereafter, meet with
the aggrieved person to hear the grievance. Disposition of the grievance
shall be made in writing by the Board no later than seven (7) school days
after said meeting and a copy of such disposition shall be furnished to the
Association.

Level Five - Arbitration:

a. If the aggrieved person is not satisfied with the disposition of the
grievance by the Board, or if no disposition has been made within
the time limits, the aggrieved person and the Association shall
meet within five (5) school days of disposition of the grievance to
discuss the merits of submitting the grievance to arbitration.

b. If the aggrieved person or Association determines that the
grievance is meritorious it may submit the grievance to arbitration
within five (5) school days.

c. Within ten (10) school days after written notice to the Board of
submission to arbitration, the Board and the Association shall
attempt to agree upon a mutually acceptable arbitrator and shall
obtain a commitment from said arbitrator to serve. If the parties are
unable to agree upon an arbitrator or to obtain such a commitment
within the specified period, a written request for a list of arbitrators
shall be made to the Federal Mediation and Conciliation Service




by either party. The list shall consist of three arbitrators and the
parties shall determine by lot which party shall have the right to
remove the first name from the list. The party having the right to
remove the first name shall do so within two (2) school days, and
the other party shall have one (1) additional school day to remove
one of the two remaining names. The person whose name remains
shall be the arbitrator.

d. The arbitrator so selected shall confer with representatives of the
Board and the Association and hold hearings promptly and shall
issue a decision not later than fifteen (15) school days from the
date of the close of the hearings or, if oral hearings have been
waived, then from the date the final statements and proofs on the
issues are submitted to him/her. The arbitrator's decision shall be
in writing and shall set forth findings of fact, reasoning, and
conclusions on the issues submitted. The arbitrator shall be without
power or authority to make any decision which requires the
commission of an act prohibited by law or which is in violation of
the terms of this agreement. The decision of the arbitrator shall be
submitted to the Board and the Association and shall be final and
binding on the parties.

e. The costs for the services of the arbitrator, including per diem
expenses, if any, and actual and necessary travel, subsistence
expenses and the cost of the hearing room shall be borne equally
by the Board and the aggrieved person. Any other expenses
incurred shall be paid by the party incurring same.

D. Rights of Employees to Representation

1.

Employee and Association: Any aggrieved person may be represented at
all stages of the grievance procedure by himself/herself, or, at histher
option, by a representative selected or approved by the Association.
When an employee is not represented by the Association, the Association
shall have the right to be present at all levels as a party in interest and to
state its views. ‘

Reprisals: No reprisals of any kind shall be taken by the Board or by any
member of the administration against any party in interest, any
representative, any member of the Association, or any other participant in
the grievance procedure by reason of such participation.

Released Time: When it is necessary for an aggrieved -person or an
Association representative to attend a formal or informal grievance
hearing during the work day, said aggrieved person and representative
shall be released without loss of compensation.




E.

Individual Grievance: If the Association is satisfied with the disposition of
a grievance at any level below level five, it may decline to continue as a
party to the grievance and if the employee or group of employees
continues the grievance they shall assume all financial obligations in
place of the Association as heretofore indicated.

Miscellaneous

1.

Group Grievance: If, in the judgment of the Association, a grievance
affects a group or class of employees, the Association may submit such
grievance in writing to the Superintendent directly and the processing of
such grievance shall be commenced at level three. The Association may
process such a grievance through all levels of the grievance procedure.

Written Decisions: Decisions rendered at level one which are
unsatisfactory to the aggrieved person and all decisions rendered levels
two through five of the grievance procedure shall be in writing setting forth
the decision and the reasons therefore and shall be transmitted promptly
to all parties in interest and to the Association. Decisions rendered at level
five shall be in accordance with the procedures set forth in the section on
arbitration. :

Separate Grievance File: All documents, communications, and records
dealing with the processing of a grievance shall be filed in a separate
grievance file and shall not be kept in the personnel file of any of the
participants. ‘

{
Meetings and Hearings: All meetings and hearings under this procedure
shall be conducted in private to the extent permitted by Chapter 21 of the
Code of lowa (1985) and shall include only witnesses, the parties in
interest, and their designated or selected representatives, heretofore
referred to in this article.

|
Precedents: Any decision at levels one or two shall not be precedent
setting pertaining to any future grievances.

Multiple Building Grievances: Any grievance which involves more than
one building may be commenced in writing at level three.




ARTICLE lll: EMPLOYEE RIGHTS
Rights and Protection in Representation

The Board, pursuant to Chapter 731 of the Code of lowa and the Public
Employment Relations Act of 1974, hereby agrees that every employee of the
Board shall have the right to freely choose to organize, join, and support the
Association for the purpose of engaging in the negotiations and other concerted
activities for mutual aid and protection. The Board further agrees that it shall not
directly or indirectly discourage, encourage, deprive, or coerce any employee in
the enjoyment of any right conferred by this Agreement, that it shall not
discriminate against any employee with respect to hours, wages, or terms and
conditions of employment with respect to hours, wages, or terms and conditions
of employment by reason of his/her membership in the Association, his/her
participation in any activites of the Association or collective professional
negotiations with the Board, or his/her institution of any grievance, complaint, or
proceedings under this Agreement or law or otherwise with respect to any terms
or conditions of employment.

Statutory Savings Clause

Nothing contained herein shall be construed to deny or restrict to any employee
such rights as (s)he may have under lowa School Laws or other applicable laws
and regulations. The rights granted to employees hereunder shall be deemed to
be in addition to those provided elsewhere, except as modified in Article 3-B.

Association ldentification

No teacher shall be prevented from wearing pins or other identification of
membership in the Association or its affiliates.




ARTICLE IV: JOB CLASSIFICATION

Classroom Teacher

A classroom teacher in the Muscatine Community School District is an individual
holding a professional certificate issued by the lowa State Department of
Education for the grade level or subject matter area that the employee is
teaching.

School Nurses

School nurses are individuals employed by the Muscatine Community School
District currently licensed by the State of lowa pursuant to the provisions of
House File 1503 as adopted by the 66th General Assembly of the State of lowa,
1976 Regular Session.

Counselors

A counselor is an individual employed by the Muscatine Community School
District holding a professional certificate issued by the lowa State Department of
Education for the appropriate grade level.

Media Specialists

Media specialists are individuals employed by the Muscatine Community School

District who are certified media specialists by the lowa State Department of
Education. o




ARTICLE V: SUPPLEMENTAL PAY

A. Extra-Curricular Activities

17

Approved Activities: The Board and the Association agree that the extra-
curricular activities listed in Schedule C are official school sponsored
activities covered by liability and workers' compensation insurance.

vRates of Pay: Employee participation in extra-curricular activities shall be

mutually agreed upon and shall be compensated according to the rate of
pay or other stipulations in Schedule C.

Employment Agreements: Employment participation in Schedule C
activities shall be mutually agreeable, and may be mutually severed at any
time. Unilateral severance, for any or no reason, by either the employee
or the Board, must be filed no later than April 30.

Persons employed under Schedule C contracts are subject to all school
Board policies, procedures and regulations. Persons who do not hold
teaching contracts but do hold Schedule C contracts are subject to
disciplinary actions up to and including suspension or discharge for
violation of school district policies and procedures.

B. Expenses of Traveling Employees

1.

Employees using non-district owned vehicles in the performance of their
assigned duties shall be reimbursed at the rate established by the school
board.

The Board shall provide the same liability insurance protection for
employees when their personal automobiles are used as provided in this
section, as is or may be thereafter provided for district owned vehicles,
provided that the employee shall be required to have primary liability
insurance on his/her own vehicle.

No employee shall be assigned a traveling position as a means of
reprimand.




ARTICLE VI: DUES DEDUCTION
Authorization

Any employee who is a member of the Association, or who has applied for
membership, may sign and deliver to the Board no later than October 10th an
assignment authorizing payroll deduction of professional dues. The form of the
assignment shall be as set forth in Schedule B.

Regular Deduction

Pursuant to a deduction authorization, the Board shall deduct one-ninth (1/9) of
total dues from the regular salary check of the employee each month for nine (9)
months, beginning in October and ending in June of each year.

Prorated Deduction

Employees new to the district after October 1st shall have the total dues prorated
on the basis of the remaining months of employment through June.

Duration

Such authorization shall continue in effect from year to year unless revoked in
writing by a thirty (30) day notice to the Board and to the Association.

Termination

' |
Any employee who terminates employment prior to June shall provide
verification to the Board from the Association that dues are paid in full or that
satisfactory arrangements have been made therefore.

Transmission of Dues

!
The Board shall transmit to the Association the total monthly deduction for
professional dues within five (5) school days following each regular pay day, and
a listing of the employees for whom deduction was made shall be updated
monthly.

0T



ARTICLE VII: EMPLOYEE HOURS

A. Workday

1.

Length of the Day: The total in-school workday shall consist of not more
than seven and one-half (7-1/2) hours which shall include a duty free
lunch period of at least twenty-five (25) consecutive minutes.

Arrival and Dismissal Times: Full time employees shall not be required to
report for duty prior to 8:00 a.m. with the exception of those assigned
earlybird classes and those with supplemental assignments. On Fridays
and days preceding holidays or vacations, the employee's day shall end
fifteen (15) minutes after the end of the student day.

Part or Half Time Employees: The hours of half time employees are to be
in proper proportion compared to the full time employees.

B. Meetings

1.

Faculty and Other: Employees may be required to report before or after
the regular school day for the purpose of attending not more than two (2)
faculty and two (2) staff, department, unit, or team meetings each month
(for a total of four (4) per month). Such meetings shall run no longer than
sixty (60) minutes. No such meetings will be called on any Friday
afternoon or on any afternoon immediately preceding any holiday
described in Article 8B, vacation, or other day when teacher attendance is

not required at school. No such morning meeting will begin earlier than
7:45 a.m.

Notice and Agenda: The notice of any agenda for any meeting shall be
given to the employees involved at least one (1) day prior to meetings,

except in an emergency. Employees shall have the opportunity to suggest
items for the agenda.

Association Assignments

It is mutually agreed that the release in the following language will not exceed

three periods in any semester. This section shall sunset on June 30, 2007,
unless renewed.

1.

The Association’s President shall be granted relief from one teaching
assignment each semester so that activities which are mutually beneficial

to the district and the association can be conducted during normal
business hours.



The Association’s Teacher Rights’ Chair(s) shall be granted relief from
one teaching assignment each semester so that activities which are

mutually beneficial to the district and the association can be conducted
during normal business hours.

The Association’s Chief Negotiator shall be granted relief from one
teaching assignment each semester so that activities which are mutually
beneficial to the district and the association can be conducted during
normal business hours.

12



A.

ARTICLE VIii: EMPLOYEE WORK YEAR

In-School Work Year

1. Regular Contract: The in-school work year for employees, other than new
personnel who may be required to attend an additional two (2) days of
orientation, shall not exceed one hundred ninety-three (193) days and a
maximum of one evening orientation session not to exceed two (2) hours
for parents or students as determined by the Superintendent.

2. Extended Contract: The in-school work year of employees contracted on
a twelve month basis shall not exceed two hundred thirty-five (235) days.

3.  Definition of In-School Work Year: The in-school work year shall include
one hundred eighty (180) days when pupils are in attendance, seven (7)
days inservice, conference, record, orientation, or any other days on
which employee attendance is required, for a total of 193 days.

4. Nonattendance: Employee attendance shall not be required whenever
student attendance is not required due to inclement weather or other
emergency closings. For inclement weather due to heat, teachers in
buildings that are not air-conditioned or air-cooled will be allowed to leave
15 minutes after the students are dismissed. The teachers in these
buildings will be allowed to work in the place of their choice. Teachers in
air-conditioned or air-cooled buildings will have a normal contract day.

5. Resignations: Employees' written resignations, delivered to the Board no
later than May 20, shall be accepted by the Board if compelling reasons
are shown therefore and if a suitable replacement is found, both in the
exclusive and final judgment of the Board.

Holidays

The regular and extended contract of employees shall include six (6) paid
holidays. Such holidays shall include Labor Day, Thanksgiving, Christmas, New
Year's Day, President’'s Day, and Memorial Day. July Fourth shall be a holiday
for employees under an extended contract who work the day before and after
July Fourth. No employee shall be required to perform duties on any of the
above holidays.

13



ARTICLE IX: SICK LEAVE
Definition of Sick Leave

Sick leave shall be defined as the absence of an employee from their regularly
assigned duties as a result of the employee’'s and/or employee’s immediate
household members'’ illness, injury, or disability, and/or the serious illness, injury,
or disability of the employee’s mother, father, mother-in-law, or father-in law.
Sick leave used as a result of an immediate household member's illness, injury
or disability, or the serious illness, injury, or disability of the employee’s mother,
father, child, grandchild, mother-in-law, or father-in-law will be limited to five
days. An employee may use up to two (2) days of their sick leave for medically
related appointments. Sick leave and worker's compensation cannot be used at
the same time. (Employees undergoing follow-up therapeutic treatment, e.g.,
chemotherapy, are not limited in their use of sick leave up to their maximum
available.)

The term household, as used in this Article, shall mean all persons of whatever
ages, whether or not related, who habitually reside together in the same
household as a group. .

Accumulative Benefits

All employees shall be entitled to fifteen (15) sick leave days each school year as
of the first official day of said school year whether or not they report for duty on
that day, with the following exception. Employees hired into the district after July
1, 1981, will accumulate sick leave on the following schedule: !

10 days the first year

11 days the second year

12 days the third year

13 days the fourth year

14 days the fifth year

15 days the sixth and subsequent years

Unused sick leave days shall be accumulated from year to year with 135 day
limit. While no more than 135 days can be accumulated, an employee using the
entire allotment because of an extended ililness during any one year shall be
credited with the sick leave days remaining in the current year to which (s) he
would otherwise be entitled. It is understood that an employee that has
accumulated 135 days and has reported for work for the new school year, is
entitled to use 150 total days that’s school year if there is an extended illness. An
employee whose contract extends beyond the work year as provided in this
agreement shall be entitled to one-half (1/2) day additional sick leave for each
additional seven (7) days beyond the work year, provided, that this shall not
apply to extra curricular activities covered by supplemental pay.

14



Notification by Employee

An employee shall report the intention to be absent from duty to the
Superintendent or designee by 7:.00 A.M. on the day of the absence, provided
that if possible, notification should be given on the previous day or earlier. If an
employee expects to return to an assignment, the employee should notify the
Superintendent or designee of such intention by 3:00 P.M. on the previous day in
order to release the substitute.

Notification of Accumulation

Employees shall be given a copy of a written accounting of accumulated sick
leave days with each salary payment.

Extended Leave

An employee who is unable to work because of personal illness or disability and
who has exhausted all sick leave available shall be granted a leave of absence
without pay for the duration of the iliness or disability, until the end of the school
year.

Fringe Benefits

The Board agrees to continue all fringe benefits provided by this agreement for
the duration of any paid leave.

15



ARTICLE X: TEMPORARY LEAVES OF ABSENCE

A. Paid Leave

Employees shall be entitled to the following temporary, non-accumulative leaves
of absence with full pay each school year:

1.

Personal: At the beginning of every school year, each employee shall be
credited with two (2) days to be used for the employee's personal leave. A
personal leave day may be used for any purpose at the discretion of the
employee. An employee planning to use a personal leave day or days
shall notify his/her principal at least one day in advance, except in cases
of emergency. The employee may be asked to explain the reason for any
personal leave when requested for a school day immediately before or
after a holiday, weekend, or vacation period, and reasonable restrictions
may be imposed on personal leaves on such days.

Jury and Legal: Any employee called for jury duty during school hours or
who is subpoenaed to appear before any district court shall be provided
such time.

Any fees or remuneration the employee receives during such leave shall
be turned over to the Board.

Bereavement: Up to five (5) working days leave at any one time for the
death of the employee's spouse, parent, child, brother, sister, mother-in-
law, father-in-law, or grandparent, grandchild, step-child, step-parent,
step-brother, step-sister, or any other member of the employee's
immediate household; and up to two (2) days for son-in-law, daughter-in-
law, brother-in-law, sister-in-law, aunt, uncle, niece, and nephew, provided
the employee attends and/or makes arrangements for such funerals.

Bereavement leave for the death of a friend(s) not to exc’:eed more than
one full day or two (2) half days per year. In the event of the death of an
employee or student in the Muscatine School District, the principal or
immediate supervisor of said employee or student shall grant to an
appropriate number of employees sufficient time to attend the funeral.

The term household, as used in this Article, shall mean all persons of
whatever ages, whether or not related, who habitually reside together in
the same household as a group.

16



Emergency Leave: Up to three (3) days leave with full pay for
emergencies may be granted to employees during each school year.

An emergency is a condition which requires the presence of the
employee. The type of absences for which emergency leave may be
approved are: ‘

a. Accident, involving his/her property, or the person or property of a
member of his/her immediate family  (father, mother, son,
daughter, husband, wife, brother, sister, son-in-law, daughter-in-
law, grandchildren and grandparents of the employee and father,
mother, brother, sister, and grandparents of the employee's
spouse) of such an emergency nature that the immediate presence
of the employee is required during the working day.

b. Serious or critical illness of a member of the immediate family, as
defined above, calling for services of a physician and of such
emergency nature that the immediate presence of the employee is
required during his/her working day.

c. Other real emergencies, not specified above, which require the
presence of the employee.

Selective Service Physical: Employees called for selective service
physical examinations shall be excused without loss of pay for such
purposes.

Association Leave: The Association shall have twenty-five (25) days
Association leave to conduct Association business by its officers and/or
Association-authorized members. Of these twenty-five (25) days, thirteen
(13) days shall be at no deduction and the remaining twelve (12) days
shall be at substitute pay deduction.

Professional Conferences: The Board agrees to provide, upon written
application by the employee and written approval by the Superintendent,
the appropriate expenses for employees who desire to attend professional
conferences. Travel, meals, lodging and registration fees shall be deemed
appropriate expenses as well as cost of the substitute teacher needed to
relieve the participant.

Other Temporary Leaves: Other temporary leaves of absence with pay
may be granted in writing by the Superintendent or designee for good
reason. '




Unpaid Leave

Other temporary leaves of absence without pay may be granted in writing by the
Superintendent or his/her designee for good reason.

In Addition to Sick Leave

Leaves taken pursuant to Section A above may not be deducted from sick leave
to which the-employee is entitled.

Family Medical Leave

Employees covered under this contract shall be covered under the federal
Family Medical Leave Act (FMLA). This act provides for certain guaranteed
leaves and benefits during and after said leaves. Leaves granted for similar
purposes under other provisions of the contract shall run concurrently with, but
not be in addition to, those provided by FMLA. Employees may inquire about
FMLA at the district office of Human Resources.

18



ARTICLE XI: EXTENDED LEAVES OF ABSENCE

Parental

All employees shall be eligible for parental leave, not to exceed the duration of
the school year in which it is taken, without pay except where sick leave is
applicable subject to the following conditions:

1.

Notification: The employee shall notify the Board in writing as soon as the
employee foresees any necessity to alter employment commitments as a
result of parental leave and indicating the anticipated length of such
leave. If differences of opinion exist regarding ability to continue duties,
such shall be resolved by a written statement from the employee's
attending physician. The Board shall be entitled to extend said leave to
the beginning of the following school year.

Return Rights: The employee shall return to previously assigned full time
duties upon submission of a statement from the attending physician
certifying physical and mental fitness to resume such duties. Upon
returning to employment, the employee shall assume all previous rights
and privileges.

Benefits: All benefits, including insurances, shall be paid by the employee
beginning with the effective date of leave for so long as the leave is
extended.

Pay: An employee when on parental leave shall receive credit for
improvement on the salary schedule, but not annual increments while on
leave unless the employee serves at least one-half (1/2) of the school
year, this period need not be continuous.

Sick Leave Use: Sick leave may be used by an employee only in the
amount of accumulated sick leave and not to extend beyond such time
that a physician designated by the Board, if the Board desires a second
opinion, certifies the employee to be physically or mentally disabled. The
extended leave of absence shall become effective when all sick leave is
exhausted or at the option of the employee.

Extension Without Pay: Extended leave without pay until the end of the
school year may be granted upon the request of the employee.

Adoption: In cases of adoption of a child, these policies shall apply where

‘appropriate.
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Military

Leave of absence and pay for such leave shall be granted for any period of
active state or federal military service as provided in the Code of lowa.

On completion of such military service, the employee shall be entitled to resume
the position formerly held without loss of salary or benefits that would have been
received had such leave not been taken. Any employee whose military leave
exceeds a continuous period of six (6) months shall make application for
reinstatement to the Superintendent or designated representative and return to
employment within 90 days after termination of such military service.

Public Office

A leave of absence without pay, not to exceed two (2) years, may be granted to
any employee, upon application, for the purpose of campaigning for, or serving
in, a public office. '

Family lliness

A leave of absence without pay for up to one (1) year may be granted for the
purpose of caring for a sick or injured member of the employee's immediate
family. Additional leave may be granted at the discretion of the Board.

Educational Improvement

A leave of absence without pay of up to one (1) contract year may be granted to
any employee, upon application, for the purpose of engaging in study at an
accredited college or university reasonably related to professional
responsibilities.

Outside Teaching

A leave of absence without pay may be granted for up to two (2l) contract years
for an employee who joins VISTA, or the National Teacher Corps, or who serves
as a teacher in any domestic or overseas program or institution. Upon return
from such leave, the employee shall be placed at the same position on the salary
schedule and maintain the same fringe benefits as (s)he would have accrued
had (s)he taught in the system during such period.

20



Association

Full time officers of the Association or its affiliate lowa State Education
Association and National Education Association, who are employed by the
Board, shall be granted, upon request, an unpaid leave of absence, said leave
not to exceed two (2) contract years. The Board shall allow such employees to
remain part of the retirement system and to make regular contributions.

Return

Unless otherwise provided upon return from an extended leave of absence as
provided in this Article, the employee shall receive credit for improvement on
salary schedule, but not the annual increment.
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ARTICLE XIl: REDUCTION OF STAFF PROCEDURES
A. LlLayoffs

In the event the employer determines that employees must be laid off, the
following procedures will be followed.

1.  Layoffs shall be effected with the following groups and departments:
K-5; 6-8; 9-12

2. Layoffs in the above groups and departments will be made on the
following basis:

The employer will determine which employees are to be retained in order
to have the best staff available, and will consider employees needed to
maintain program continuity, employees' seniority, evaluations, skill,
qualifications, ability, lowa Department of Education certifications and
academic preparation. It is anticipated that seniority shall normally be the
controlling factor; however, other factors may override seniority in unusual
circumstances.

Those employees to be laid off will be notified in writing by the Superintendent or
designee within five (5) days of the employer's decision.

B. Recall Rights

f
Probationary and non-probationary employees laid off pursuant to this Article
shall have recall rights for two calendar years within the group or areas from
which (s)he was laid off and shall be recalled to available positions within such
group or area in the inverse order of layoff. Further, non-probationary
employees laid off pursuant to this Article shall also have recall rights for two
calendar years within the group from which (s)he was laid o,ff and shall be
- recalled to any vacancy within their group (K-5, 6-8), 9-12) for which he/she is
certified.

The employee shall notify the Board at the end of the first year of the employee’s
desire to remain on recall status. The employee, while on layoff, will also keep
the Board apprised of changes, in writing, in . their certification and/or
endorsement(s). Employees shall have five (5) school days within which to
respond to a recall notice.
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Notification

The administration shall provide written notice to the Association and to each
employee who may possibly be affected by reduction or realignment no later
than April 30 preceding ea | year. Such notice shall include specific
written reasons for reduc ¢ijment of staff. The Board shall annually
provide the Association w #ilist of those who have retained such rights
provided by this Article.

Benefits

Any individual reemployed by exercising his/her recall rights shall be given full
credit for any relevant training and experience (s)he has obtained through other
employment during the interim period.




A.

ARTICLE Xlll: HEALTH AND SAFETY

Protection of Employees

1. Use of Reasonable Force

An employee may, within the scope of his/her employment, use and apply

such amount of force as is reasonable and necessary to quell a

disturbance threatening physical injury to self and others, to obtain

possession of weapons or other dangerous objects upon the person or
within the control of the pupil, for the purpose of se|f-defense and/or for
the protection of persons and/or property.

2. Assault on an Employee

a. Reporting Assaults: Employees shall, within 24 hours, report cases
of assault suffered by them in connection with their employment to
their principal or other immediate supervisor. Such notification
shall be forwarded to the Association by the employee’s
principal/supervisor within 48 hours of the assault.

b. Leave: When absence arises out of or from a reported physical
assault, as described in paragraph a, on an employee while in the
scope of his/her employment, the employee shall be entitled to up
to three days of paid leave and shall not forfeit any sick leave,
personal leave or other such leave.

Bomb Threats

In all cases, where a school official is notified of a bomb threat, no employees
shall be required to search for a bomb.

The employee will be informed of the nature of the threat before being asked to
identify objects/items within their classroom or area.

Safety Glasses

Employees who due to their teaching assignment require prescription OSHA
approved safety glasses shall provide such documentation by an optometrist.
These employees may be réeimbursed up to 50% of the cost for such lenses and
frames up to a maximum of $100 each time there is a need for a new
prescription or replacement. Normally these employees would be teachers of
Voc-Tech, Voc-Ag and science at the middle and high school levels.
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ARTICLE XIV: EMPLOYEE EVALUATION PROCEDURES

Memorandum of Understanding

During Academic 2002-03 the state enforced certain evaluation standards and
criteria upon all of the school districts in lowa as a result of such actions, the
Muscatine Education Association and the Muscatine Community School District
agree that the additional terms and conditions enumerated below will be in

effect:

1.

The provisions of Article XIV, Evaluation Procedures, and those
negotiated for the 2005-2007 Master Agreement shall supersede the
provisions of Article XIV of the 2003-05 Master Agreement for a period of
2 years. Modifications may be made to the replacement Evaluation
Procedures during this two-year period by mutual agreement of the two
parties.

The mutually agreed upon provisions for the replacement Evaluation
Procedures for 2005-2007, are provided on the attached documents. We
further agree to incorporate our existing side-bar into this process for
working with teachers in need of assistance as per the requirements of
the state requirements for Track |1l teacher in need of assistance.

The replacement Evaluation Procedures (see attached documents) will
sunset on June 30, 2007. They may be renewed or adopted, with or
without modifications, only by mutual agreement of the two parties.

If renewal of the replacement Evaluation Procedures is not mutually
agreed upon by June 30, 2007, the Evaluation Procedures contained in
the 2003-05 Master Agreement shall be reinstated as fully as state law will

~ allow.

A probationary employee shall have a minimum of two formal
observations, which shall take place each year of probation before April
20, with the first being completed before November 30.

A non-probationary employee shall typically be evaluated with one formal
observation using the process described herein for Track |, not less than
every third year.

Teachers involved in any of the evaluation procedures may still choose to
also participate in the Phase lll Plan process to access Phase [l monies,
if such monies are available.

It is our intent to make use of the descriptors developed by our nurses and
administrators based upon Charlotte Danielson’s for domains and 22
elements.
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10.

11.

While it is our intent to use the University of lowa and Cedar Rapids School District’s
descriptors for our media specialists and guidance counselors. We will use the same
descriptors for teachers that we have used for the past three years, which were adapted
from the State’s model created by DOE and ISEA.

It is our intent to allow our certified teachers and evaluators to come to mutual
agreements as to whether or not an employee will participate in the e-portfolio
system, three ring binders, or box of artifacts. While we are all in agreement as to the
need for data points, data sources and artifacts we are still going to be open as to the
manner of organizing them. (The pre-observation materials will note which
organizing process will be used.)

Every effort will be made to resolve any issues or concerns that may arise from
disagreements over the implementation or interpretation of this process through
discussions with the Director of Human Resources and the Association’s appointed
representative.

The district and association agree to reconvene the Evaluation Task Force as needed
during this period for purposes of resolving any unforeseen issues which may arise
during this period.

Signed:

Q/MM | | 3/}4/0;"

Eef the Muscatine Community School District Date
\_‘ﬁ‘u« 4 /doe&a,,w Blieles

For the Muscatine Co chool District Date
[)@ A /5//”/ 15

For the Muscatine\E7ducation Association Date’
N\@/Y\Q/)« 3/ a/ 19

Date

gj&/é 5

For th%fgcaﬁ/ﬁw Date /
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ARTICLE XV: TRANSFER PROCEDURES

Definitions

A "voluntary transfer" is the movement of an employee to a different grade level,
building, or subject area upon a vacancy therein for the following school year. An
"involuntary transfer" is the movement of an employee to a different grade level,
subject area, or building by the Superintendent or designee.

Vacancies

If the Board desires to fill a vacancy, or has promotional position vacancies, in
either case for the following school year and occurring prior to May 20th of any
year, written notice of such vacancy will be posted by the Superintendent or
designee on bulletin boards used by employees and our website
(http://www.muscatine.k12.ia.us) no later than ten (10) working days after the
employer decides to fill such vacancy. Employees who desire to apply for such
positions shall submit written applications to the Superintendent or designee
within five (5) working days of such posting. Employees who apply for such
posted vacancies shall be given first consideration in the filing of such
vacancies. No new staff will be appointed until all such employees have been
interviewed and their transfer requests have been considered. This does not
preclude a new person being appointed from outside the staff if that person is
deemed, by the Board, to be best qualified for the particular position, considering
experience, competency, and training. Employees not selected to fill such
vacancies will be notified. At the applicant's request the Superintendent or
designee will discuss the reasons for his/her decision. No employee in his/her
first year of employment in the Muscatine Community School District is eligible to

apply for such vacancies until after the successful completion of their first year
and after June 30.

Request for Voluntary Transfers

Employees desiring a transfer to a different building, subject area, or grade level
for the following year may submit requests to the Superintendent or designee in
order that the employee will be notified of vacancies which occur when school is
not in session. Vacancies will be filled in the manner set forth in paragraph B
above.

Involuntary Transfers

Involuntary transfers of employees may be made by the employer when, in its
judgment, such transfers are necessary for the efficient operations of the school
system. Any employee so transferred will be notified, as soon as practicable, of
the reasons for his/her transfer and, at his/her request, shall be entitled to a
conference with the Superintendent or designee to discuss such reasons.
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In the event of school building closing, affected teachers will have the right to
request an interview with the Superintendent or designee. To the extent
practicable, the Superintendent will consider the teacher preference before
making transfers final.

Temporary Transfers

Nothing in this agreement shall be construed as restricting the employer from
exercising its right to temporarily fill any vacancies, or to hire employees from
outside the district for the remainder of the school year.

Transferred Employee's Rights

Employees voluntarily or involuntarily transferred will maintain their current
positions on the salary schedule, seniority and fringe benefits.
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A.

ARTICLE XVI: SENIORITY

Definition

"Seniority" as used in this agreement shall mean an employee's continuous

length of service with the Muscatine Community School District from the latest
date of employment. The seniority status of employees with the same date of
employment shall be determined by the dates their contracts were signed by the
employees. Non-teaching coaches will not accrue seniority and are not part of
this bargaining unit. Periods of approved leaves of absence not to exceed two (2)
years shall be included in computing an employee’s length of service.

Loss of Seniority

The seniority of an employee shall terminate if the employee resigns, is
terminated, is laid off and not recalled within the time period as provided in
Article 12, Reduction of Staff Procedures, or fails to respond to a recall notice as
provided in Article 12.
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ARTICLE XVII: PROFESSIONAL DEVELOPMENT
AND EDUCATIONAL IMPROVEMENT

Continuing College/University Education

Any employee who desires course or seminar work from an accredited college or
university to apply toward an educational lane change on the salary schedule
must file written notification with the Superintendent or designee for approval.
Only graduate courses from recognized colleges or universities and in the field in
which the employee is currently teaching will be approved by the Superintendent.

State required courses will be approved. Other courses in education may be
approved by the Superintendent at his/her discretion. Any employee in a
graduate degree program approved by the Superintendent who has begun
course work prior to December 1, 1980, and who has taken course work since
May 1, 1980, will be granted advancement on the salary schedule in accordance
with its provisions.

Approval will be given to audit classes if the same provisions exist as for granting
staff development credit. Courses that are offered for graduate credit may be
taken on an audit basis, if the only difference is the cost to the employee.
Employees need to provide a Certificate of Completion or similar type of proof
that the course was completed.
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ARTICLE XVHI: INSURANCES

A. Types

The Board agrees to provide all full time employees and employees with 70% or
more contracts with the following coverage:

1.

Heaith and Major Medical: Each employee shall be covered by a health
and major medical program paid for by the Board that meets the
specifications of the contract in effect 7-1-05. Each employee shall
receive $2,200 in FY-03 and each year thereafter. So that the district's
insurance plan was in conformance with the lowa insurance code section
509.1, the unit has agreed to a non-precedent setting arrangement that
means the district will contribute the full cost of the insurance plan
selected, less one dollar per year.

Life: Each employee shall be covered by a term life insurance program
paid for by the Board that provides a minimum benefit of $50,000, double
for accidental death in FY-01 and thereafter. Employees at their option

and cost may purchase additional life insurance to the extent permitted by
the insurance carrier.

Long Term Disability: Each employee shall be provided with a 70% LTD
policy for accident and sickness, to age 65, with a qualifying period of 90
calendar days or expiration of such leave, whichever is greater.

Workers' Compensation: Each employee shall be covered by workers'
compensation paid for by the Board.

Liability: Each employee shall be covered by a school liability policy paid
for by the Board and providing no less benefits than are currently
recommended by the lowa School Board Association’s state-wide
Property/Casualty/Liability Group Plan.

Dental: Each employee shall be covered by a dental program paid for by
the Board. Employees at their option and cost may purchase dependent
dental coverage to the extent permitted by the insurance carrier.

Flexible Spending Account. A flexible spending account will be made
available to employees subject to section 125 of the Internal Revenue
Code. Employees who elect to set up a flexible spending account may
use the account for insurance premiums, permitted medical care or

dependent care. The Board agrees to pay any and all administration
costs.
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B.

Coverage

1.

The Board-provided insurance shall be for twelve (12) consecutive
months.

Employees new to the district shall be covered by Board provided
insurance no later than one (1) month after beginning employment for
Schedule D or E wages.

Employees entitled to retire under the IPERS program who leave the
district's employment may remain a part of the group health and major
medical insurance program at their own expense.

Employees and retired employees shall, at the appropriate age, enroll in
Medicare. Health and major medical insurance shall be supplementary to
Medicare coverage.

Employees must be actively at work on the date of new coverages and
must complete and return the enrollment forms to the business office,
providing the requested information, prior to receiving coverage provided
by the insurance carrier for new or improved coverages.

The Board agrees to provide a pro-rata share of the total fringe benefit
package for part-time contracts less than 70%.

Descriptions |

The Board shall provide each employee a description of the insurance coverage
provided herein within ten (10) days of the beginning of the school year or date
of employment, which shall include a clear description of conditions and limits of
coverage as provided above. The Board will be responsible for providing
insurance information in the form of applications and enroliment meeting.




Continuation

In the event that an employee, absent because of illness or ihjury, has
exhausted sick leave accrual, the above mentioned benefits shall continue
throughout the balance of the school year.

1.

Paid Leaves: Board contributions shall continue for the period of the paid
leave. In the event that a paid leave may expire during the month, and
should the employee desire continued coverage, cost shall be prorated to
the end of the month, on the basis of 20 days per month.

Non-Paid Leaves (Voluntary): Employees on non-paid leave shall have
the option to continue the Board-paid programs by paying the premiums
themselves to the Board on or before the first of the month. Cost
computation shall be the same as in #1 for leaves commencing on a date
other than the end of the month.

Non-Paid Leave Due to Exhaustion of Sick Leave: The cost of insurance
benefits shall be prorated on a contract day basis and be paid on the
same accrual as salary earnings. The employee may continue insurance
coverage from expiration date of district-paid coverage to the end of the
month of the beginning of the following school year or August 31,
whichever occurs earliest, at their own expense.

Absence Due to Job Injury When Compensatory Wages Are Paid by
Workers' Compensation: Insurance benefits shall be paid in the same
manner as exhaustion of sick leave, less any use of sick days.

Layoffs: Employees provided health and major medical insurance
receiving notice of layoff shall have the opportunity to participate in health
and major medical insurance, at their own expense, after the expiration of
district-paid coverage, according to the rules and procedures under the
Consolidated Budget Reconciliation Act (COBRA).

Waiver of Health Insurance

Each employee shall have the right to waive out of health insurance by showing
evidence of other coverage. The employee(s) that waive out of health insurance
do not relinquish the cost of single coverage and may choose how such monies
will benefit them. (There is a “cap” on this of $220.00 per month.)
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ARTICLE XIX: WAGES AND SALARIES

A. Schedule

The salary of each employee covered by the regular salary schedule is set forth
in Schedule D or E, which is attached hereto and made a part thereof.

B. Placement on Salary Schedule

1.

Credit for Experience: Credit on the employee salary schedule may be
given for previous outside teaching experience in a duly accredited school
upon initial employment. Credit for military experience or alternative
civilian service required by the Selective Service System and credit for
Peace Corps, VISTA, or National Teachers Corp work and appropriate
business or industrial experience may be given upon initial
employment.

Returning to the District. Any employee with previous teaching
experience in the Muscatine School District may, upon returning to the
system, receive credit on the salary schedule for all outside teaching
experience, military experience, or alternative civilian service required by
the Selective Service System, Peace Corps, VISTA, or National Teacher
Training Corps work and appropriate business or industrial experience up
to the maximum set forth in Schedule D.

Part Time Employees: Employees who work less than full time shall be
placed on the salary schedule as in B-1 above. They shall receive a salary
in proportion to their assigned workday.

C. , Advancement on Salary Schedule

1.

Increments: Employees on the regular salary schedule shall be granted
one increment or vertical step on the schedule for each year of service
until the maximum for their educational classification is reached. A year of
service for purpose of advancement on the salary schedule consists of
employment in the Muscatine District for ninety (90) teaching days or
more in one school year.
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Educational Lanes: Employees on the regular salary schedule who move
from one educational lane to a higher educational lane shall move to the
corresponding eligible step on the higher lane. For an employee to
advance from one educational lane to another, he/she shall file suitable
evidence of additional educational graduate credit with the Superintendent
at the beginning of each school year. Additional educational graduate
credit means hours completed after the degree is conferred.

Notification: The employee must notify the district by February 28th of
their intention to request a lane change(s) in the next fiscal year and
provide transcripts to justify such lane change(s) by October 10th.
Unofficial evidence or proof of course work must be provided by
September 10th. '

Certificates of Completion of courses taken on an audit basis as per
Article XVII, A., must be provided to justify lane changes by October 10th.

Longevity

An employee shall receive an annual longevity payment of 4% of the index base
commencing with the twentieth year and extending through the twenty-fourth
year. There will be an additional 1% of the index base for a total of 5% of the
index base from the twenty-fifth year through the twenty-ninth year. An additional
1% of the index base for a total of 6% of the index base shall be given for thirty
years or more of service. It is understood that all longevity applies to the years of
service in the Muscatine Community School District.

Method of Payment

1.

Pay Periods: Each employee shall be paid in either ten (10) or twelve (12)
equal installments. Payments shall be made on the 20th of each month.

Employees electing ten payments would not receive checks in July or
August.

Exception: When a pay date falls on or during a school holiday, vacation,

or weekend, employees shall receive their pay checks on the last previous
working day.

Nine (9) month employees will have their payroll checks delivered to the
employee’s place of employment during the school year or they may
choose to receive it at the Administrative Office. Nine (9) month
employees desiring to receive their checks during June, July and August
by mail will have their envelope deposited into the US Mail the night prior
to the scheduled pay date or they may choose to receive it at the
Administrative Office. Twelve (12) month employees will have their check
delivered to the employee's building. The business office cannot be

responsible for any delays in the delivery by mail if the employee’s check
is not received the following day.
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4, Employees may elect to have their paychecks submitted by electronic
fund transfer to a single bank account at a single bank of their choice.
This practice shall be without charge to the employee so long as the cost
per transaction does not exceed the cost of a first class postage stamp.
Those who choose electronic fund transfer and are nine (9) month
employees will have their pay stubs delivered to the employee’s place of
employment during the school year or they may choose to receive it at the
Administrative Office. Twelve (12) month employees will have their pay
stubs delivered to the employee’s building. Nine (9) month employees will
receive their pay stubs by mail during June, July and August unless they
choose tfo receive them at the Administrative Office. The business office
cannot be responsible for any delays in the delivery by mail if the
employee’s pay stub is not received the following day.

Extended Contract Rate

Any employee whose assignment exceeds the regular school year (Article 8, A-
1), and whose extra employment immediately precedes or immediately follows
the regular school year, will be compensated at their per diem rate, unless
provided for in Schedule C.

Other Rates

1.  Teachers will receive a form in advance to sign that states the rate of pay
for an activity. ‘

!
2. Individual's per diem rate is granted to teachers teaching teachers and for

Phase lll programs (except teachers being a student and curriculum
writing.)

3.  The generator base per diem is paid for all items not covered in #2 above.

l
4. Tasks outside the contract day or contract year are not assignable except
as in Section H below.

Extra Duty Assignments

Any employee who volunteers or is required to work an extra duty assignment
will be compensated at the rate of BA generator divided by 193 divided by 7.5
times 60%, which equals the rate per hour.  Such extra duty shall be paid for
activities such as ticket-taking, scorekeeping, timing, crowd-control, supervising,
linesmen, and bus chaperoning. Attendance at school programs will constitute
an extra duty if the employee is a required supervisor of students. Each
employee may be required to perform extra duty once per year.




Employees beihg required to perform extra duty shall be given at least three (3)
days’ notice and will not be required to perform extra duties during
Thanksgiving, Christmas, or spring breaks.

Activity Passes

Each employee at his/her option shall receive an activity pass good to all events
sponsored by the Muscatine Community School District. This pass will admit the
employee and companion.

If the district requires the employee's services during such an event, due to

unforeseen circumstances, the employee will provide the assistance required
when in attendance.

37



ARTICLE XX: COMPLIANCE CLAUSES AND DURATION
Compliance Between Individual Contracts and Cbmprehensive Agreement

Any individual contract between the Board and an individual employee,
whenever executed, shall be subject to and consistent with the terms and
conditions of this agreement. If an individual contract contains any language
inconsistent with this Agreement, this Agreement, during its duration, shall be
controlling. Each individual employee contract shall incorporate by written
reference the terms and provisions of this Agreement.

Separability

If any provision of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary to law, then such
provision or application shall not be deemed valued and subsisting, except to the
extent permitted by law and the Board and the Association shall enter into
negotiations to replace said provision. All other provisions or applications shall
continue in full force and effect.

Distribution to Employees

At the conclusion of negotiations, when both sides have ratified the agreement,
administration shall be responsible for preparing an updated agreement within 10
working days. The employee unit shall have 10 working days from receipt of the
administrative draft to review, edit and correct the administrative effort. The
district shall have 10 working days from receipt of the employee’s corrections to
make such actual corrections and provide for a final €dit opportunity for both
parties prior to running copies. A copy of the agreement shall be presented to all
employees now employed and hereafter employed by the Board. Only language
that has been modified in negotiations is subject to review. All other language is
to remain as is.

Notices

Whenever any notice is required to be given by either of the parties to this
Agreement to the other, pursuant to the provision(s) of this Agreement, either
party shall do so by telegram or letter at the following designated addresses or at
such other address as may be designated by a party in written notification to the
other party. :

1.  If by Association, to Board at 2900 Mulberry Avenue, Muscatine, lowa,
52761.

2. If by Board, to Association President.
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E. Duration

This Agreement shall be effective as of July 1, 2005, and shall continue in effect
until June 30, 2007.

F. Complete Agreement

This Agreement constitutes the entire agreement between the parties hereto and
any modifications of this Agreement shall be in writing and duly executed by both
parties hereto. Such modifications may be made at any time by mutual
agreement. In the absence of such agreement, neither party hereto shall have
any duty or obligation to bargain with respect to any changes, modifications, or
additions to the agreement during its life.

G. Signature Clause

In witness whereof, the parties hereto have caused this Agreement to be signed
by their respective presidents, attested to by their respective chief negotiators
and their signatures placed thereon, all on the 304k day of
2005.

H. Should the State Legislature authorize additional monies that can be used for
increasing teacher compensation, the parties agree to open this Agreement for
purposes of determining the allocation procedures at this district.

MUSCATINE EDUCATION MUSCATINE COMMUNITY
ASSOCIATION SCHOOLS
By I sture nCavndp~ B%— é(),a/éé
President - President
By % UMVW
< Chief Negotlator
Superintendent
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SCHEDULE A
Grievance Report

Date Filed

Muscatine School District Distribution of Form:
1. Association
Building 2. Employee
3. Appropriate Supervisor
4. Superintendent

Name of Aggrieved Person

LEVEL Il

A. Date Violation Occurred

B. Section(s) of Contract Violated

C. Statement of Grievance

D. Relief Sought

Signature Date

E. Disposition by Principal or Immediate Supervisor

Signature of Principal/or Immediate Date
Supervisor




LEVEL Il
Date Received by Superintendent'

A.
Signature of Aggrieved Person

B. Disposition by Superintendent or Designee

Date

Signature of Superintendent/Designee

LEVEL IV (Optional)
Date Received by Board

A
Signature of Aggrieved Person

B.
Signature of Association President

C. Disposition by Board

Date

Signature of Board President

LEVELV

Signature of Association President

|

A.
Signature of Aggrieved Person
£ : : ;jj AR R
" Date Submitied to Arbitfatiop: 7 ate Received by Arbitrator
¢ puSmo Jhnd Award of Arbitrator
Date

Signature of Arbitrator
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SCHEDULE B

Authorization For Payroll Deduction for Education Association Dues

First Name Initial Last Name

| hereby request and authorize the Board of
Education of the Muscatine Community School
District as my remitting agent, to deduct from my
earnings each month until this authorization is
changed or revoked as provided herein, a sufficient
amount to provide for the monthly payment of the
prevailing rate of dues which amount is to be
remitted each month for me on my behalf to the
treasurer of the Muscatine Education Association
(an affiliate of the ISEA and NEA)

It is understood that this authorization shall begin on the first payroll period following
this date and shall continue through June from the date hereof, and shall thereafter
continue for successive periods of one year unless revoked in wrmng by a thirty (30)
day notice to my employer and to the Association. ‘

Date

Signature

Social Security Number
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SCHEDULE C
Supplemental Pay for Extra-Curricular Activities

Each point on the schedule is worth .0085 of the generator base.

The board shall have the right to fill position listed in Schedule C of this Agreement. The
mere fact that a position is listed shall not require the Board to fill such a position.

Position Points # of Positions
Elementary
Curriculum Coordinators
(P.E, Music, Art, Science, Language Arts, 3 8
Social Studies, Math, Nurses)
Textbook Adoption Coordinators 2 2
Band 10 1
Medicaid Coordinator 7 1
Middle School
Football 8 10
Basketball 8 18
Wrestling 8 3
Track 8 8
Cross Country 8 2
Volleyball 8 6
Swimming 8 2
Stage & Drama 10 2
Music, Instrumental 10 2
- Music, Vocal 10 2
Yearbook 3 2
Pre-Post School Supervision 6 4
Curriculum Coordinator/

Team Leader 5 14
Newspaper/Magazine 3 2
Auditorium Manager 12 - 1
High School
Football

Head 24 1

Assistants 12 10
Basketball

Head 24 2

Assistants 12 10
Wrestling

Head 24 1

Assistants 12 3




Track
Head
Assistants

Baseball/Softball
Head
Assistants

Soccer
Head
Assistants

Swimming
Head
Assistants

Volleyball
Head
Assistants

Tennis
Head
Assistants

Golf Head

Cross Country
Head
Assistants

Strength & Conditioning

Summer Strength & Conditioning

Curriculum Coordinators/
Team Leaders
Forensics
Head
Assistant
Stage & Drama
Head
Assistant
Instrumental Music
Head
Assistant
Summer Instrumental Music
Orchestra
Vocal Music
Head.
Assistant
Cheerleading
Head
Assistant
Pom Pon
Newspaper Advisor
Yearbook Advisor
FFA Advisor
Model UN Advisor

18
10

18
12

18
12

18
10

13
13
18

18
10

10
20

20

22
10
10
10

20
18
10

13
13
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Academic Decathlon Advisor 7 1
FBLA Advisor 5 1
Carl Perkins Coordinator 10 1
Electrathon Advisor 18 1
Auditorium Manager 12 1

Other Assignments and Duties:

Counselors — of assigned, a counselor will receive 4% of salary per week worked
beyond the normal school year to a maximum of three (3) weeks.

45



SCHEDULE "D”
2005-06 Salary Schedule

Muscatine Community School District
in the County of Muscatine,
State of lowa

Experience ]
Step BA BA+15 BA+30 BA+45 MA MA+15 MA+30 MA+45 EdS PhD
1 25.802 | $26,068 | $27,132 | $28,462 | $29,792 | $31,122 | $32,452 | $33,782 | $35,112 | $36,442
0.97 0984} 1.02 1.07 1.12 1.17 1.22 1.27 1.32 1.37
2 26,068 | $26,600 | $27,930 | $29,260 | $30,590 | $371,920 | $33,250 | $34,580 | $35,910 | $37,240
0.98 1.00 1.05 1.10 1.15 1.20 1.25 1.30 1.35 1.40
3 26,600 | $27,930 | $29,260 | $30,590 | $37,920 | $33,250 | $34,580 | $35,910 | $37,240 | $38,570
1.00 1.05 1.10 1.15 1.20 1.25 1.30| 1.35 1.40 1.45
4 $27,664 | 928,994 | $30,324 | $31,654 | $32,984 | $34,314 | $35,644 | $36,974 | $38,304 | $39,634
1.04 1.09 1.14 1.19 1.24 1.29 1.34 1.39 1.44 1.49
5 $28,728 | $30,058 | $31,388 | $32,718 | $34,048 | 35,378 | $36,708 | $38,038 | $39,368 | $40,698
1.08 113  1.18 1.23 1.28 1.33 1.38 1.43 1.48 1.53 |-
6 29,792 | $31,122 | $32,452 | $33,782 | $35,112 | $36,442 | $37,772 | $39,102 | $40,432 | $41,76
1.12 1.17 1.22 1.27 1.32 1.37 1.42 1.47 1.52 1.57
7 30,856 | $32,186 | $33,516 | $34,846 | $36,176 | $37,506 | $38,836 | $40,166 | $41,496 | $42,826
1.16 1.21 1.26 1.31 1.36 1.41 1.46 1.51 156 |  1.61
8 $31,020 | $33,250 | $34,580 | $35,910 | $37,240 | $38,570 | $39,900 | $41,230 | $42,560 | $43,890
1.20 1.25 1.30 1.35 1.40 1.45 1.50 1.55 1.60 1.65
9 $32,718 | $34,314 | $35,644 | $36,974 | $38,304 | $39,634 | $40,964 | $42,294 | $43,624 | $44,954
1.23 1.29 1.341 - 1.39 1.44 1.49 1.54 1.59 1.64 1.69
10 33,516 | $35,378 | $36,708 | $38,038 | $39,368 | $40,698 | $42,028 | $43,358 | $44,0668 | $46,018
1.26 1.33 1.38 1.43 1.48 1.53 1.58 1.63 1.68 1.73
11 34,314 | $36,442 | $37,772 | $39,102 | $40,432 | $47,762 | $43,002 [ $44,422 | $45,752 | $47,08
129 1.37 1.42 1.47 1.52 1.57 1.62. 1.67 1.72 1.77
12 $35,112 | $37,506 | $38,836 | $40,166 | $41,496 | $42,82 ,156 | $45,486 | $46,816 | $48,146 | -
1.32 1.41 1.46 1.51 1.56 1.61 1.66 1.71 1.76 1.81
13 $35,910 | $38,570 | $39,900 | $41,230 | $42,560 | $43,890 | $45,220 | $46,550 | $47,880 | $49,210
1.35 1.45 1.50 1.55 1.60 1.65 1.70 1.75 1.80 1.85
14 536,708 | $39,634 | $40,064 | $42,004 | $43,624 | 344,954 | $46,284 | 547,614 | $48,044 | $50,274 |
1.38 1.49 1.54 1.59 1.64 1.69 1.74 1.79 1.84 1.89
15 $37,606 | $40,698 | $42,028 | $43,358 | $44,688 | $46,018 | $47,348 | $48,678 | $50,008 | $51,338
1.41 1.53 1.58 1.63 1.68 1.73 1.78 1.83 1.88 1.93
16 44 422 | $45,752 | $47,082 | $48,412 | 549,742 | $51,072 | $52,402
1.67 1.72 1.77 1.82 1.87 1.92 1.97
i7 5,486 | $46,816 | $48,146 | $49,476 | $50,806 | $52,136 | $53,466
. 1.71 1.76 1.81 1.86 1.91 1.96 2.01
18 $46,284 | $47,614 | $48,944 | $50,540 | $51,870 | $53,200 | $54,530
1.74 1.79 1.84 1.90 1.95 2.00 2.05
19 $51,338 | $52,668 | $53,998 | $55,328
_ » 1.93 1.98 2.03 2.08
20-24 Years | $38,570 | $41,762 | $43,002 | $47,348 | $48,678 | $50,008 | $52,402 | $53,732 | $55,062 | $56,392
25-29 Years | $38,836 | $42,028 | $43,358 | $47,614 | $48,944 | $50,274 | $52,668 | $53,998 | $55,328 | $56,658
30+years | $39,102 | $42,294 | $43,624 | $47,880 | $49,210 | $50,540 | $52,934 | $54,264 | $55,594 | $56,924

* National Board Certified receive an additional 5% of the BA Generator
if the State of lowa ceases to fund their promises.

SCHEDULE "C"
2005-06 Salary Schedule

1 Point = $226 9Point= $2,035 17 Point ~ $3,844
2 Point = $452 10 Point  $2,261 18 Point  $4,070
3 Point = $678 11 Point  $2,487 19 Point  $4,296
4 Point = $904 12 Point  $2,713 20 Point  $4,522
5Point= $1,131 13 Point  $2,939 21 Point  $4,748
6 Point= $1,357 14 Point  $3,165 22 Point  $4,974
7 Point= $1,583 15 Point  $3,392 23 Point  $5,200
8 Point= $1,809 16 Point  $3,618 24 Point  $5,426
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SCHEDULE "D”
2006-07 Salary Schedule

Muscatine Community School District
in the County of Muscatine,
State of lowa

Experience :

Sptep BA BA+15 BA+30 BA+45 MA MA+15 MA+30 MA+45 EdS PhD
1 $26,287 | $26,558 | $27,642 | $28,997 | $30,352 [ $31,707 | $33,062 | $34,417 | $35,772 | $37,127
0.97 0.98 1.02 1.07 1.12 117 1.22 1.27 1.32 1.37

2 $26,558 | $27,100 | $28,455 | $29,870 | $31,165 | $32,520 | $33,875 | $35,230 | $36,585 | $37,940
0.98 1.00 1.05 1.10 1.15 1.20 1.25 1.30 1.35 1.40

3 $27,100 | $28,455 | $29,810 | $31,165 | $32,520 | $33,875 | $35,230 | $36,585 | $37,940 | $39,295
1.00 1.05 1.10 1.15 1.20 1.25 1.30 | 1.85 1.40 1.45

4 $28,184 | $29,539| $30,894 | $32,240 | $33,604 | $34,959 | $36,314 | $37,669 | $39,024 | $40,379
1.04 1.09 1.14 1.19 1.24 1.29 1.34 1.39 1.44 1.49

5 $29,268 | $30,623 | $31,578 | $33,333 [ $34,688 | $36,043 | $37,398 | $38,753 | $40,708 | $41,463
1.08 1.13 1.18 1.23 1.28 1.33 1.38 1.43| . 1.48 1.53

6 $30,352 | $31,707 | $33,062 | $34,417 | $35,772 | $37,127 | $38,482 | $39,837 [ $41,192 | $42,547

- 1.12 1.17 1.22 1.27 1.32 1.37 1.42 1.47 1.52 1.57
7 $31,436 | $32,791 | $34,746 | $35,501 | $36,856 | $38,211 | $39,566 | $40,921 | $42,276 | $43,631
1.16 1.21 1.26 1.31 1.36 1.41 1.46 1.51 1.56 1.61

8 $32,520 | $33,875 | $35,230 | $36,585 | $37,940 | $39,295 | $40,650 | $42,005 | $43,360 | $44,715
1.20 1.25 1.30 1.35 1.40 1.45 1.50 155( 1.60 1.65
9 $33,333 | $34,959 | $36,314 | $37,669 | $39,024 | $40,379 | $41,734 | $43,089 | $44,444 | $45,799

] 1.23 1.29 1.34 1.39 1.44 1.49 1.54 1.59 1.64 1.69
—10 $34,746 | $36,043 | $37,398 | $38,753 | $40,108 | $41,463 | $42,818 | $44,173 | $45,528 | $46,883 |
1.26 1.33 1.38 1.43 1.48 1.53 1.58 1.63 1.68 1.73
11 $34,050 | $37,127 | $38,4827| $39,837 | $41,192 | $42,547 | $43,902 | $45,257 [ $46,6712 | $47,967
1.29 1.37 1.42 1.47 1.52 1.57 1.62 1.67 1.72 1.77

12 $35,772 | $38,211 | $39,566 | $40,921 | $42,276 | $43,631 | $44,986 | $46,341 | $47,696 | $49,051
1.32 1.41 1.46 1.51 1.56 1.61 1.66 1.71 1.76 1.81
13 $36.585 | $39,295 | $40,650 | $42,005 | $43,360 | $44,715 | $46,070 [ $47,425 | $48,780 | $50,135 |
1.35 1.45 1.50 1.55 1.60 1.65 1.70 1.75 1.80 1.85
14 $37,3987| $40,379 | $41,734 | $43,089 | $44,424 | $45,799 | $47,154 | $48,509 | $49,864 | $51,219
1.38 1.49 1.54 1.59 1.64 1.69 1.74 1.79 1841 1.89
15 $38,217 [ 541,463 | $42,818 | $44,173 | $45,528 | $46,883 | $48,238 | $49,503 | $50,948 [ $52,303
1.41 1.53 1.58 |  1.63 1.68 1.73 1.78 1.83 1.88 1.93
16 ’ $45,257 [ $46,612 | $47,967 | $49,322 | $50,677 | $52,032 ,387
1.67 1.72 1.77 1.82 1.87 1.92 1.97
17 $46,347 | $47,696 | $49,051 | $50,406 | $51,761 | $53,116 | $54,471 |
1.71 1.76 1.81 1.86 1.91 1.96 2.01
18 $47,154 | $48,509 | $49,864 | $51,490 | $52,845 | $54,200 | $55,555
1.74 1.79 1.84 1.90 1.95 2.00 2.05
19 $52,303 | $53,658 | $55,013 | $56,368
1.93 1.98 2.03 2.08
[20-24 Years | $39,295 | $42,547 | $43,902 | $48,238 | $49,593 | $50,948 | $53,387 | $54,742 | $56,097 | $57,452
25-29 Years | $39,566 | $42,818 | $44,173 | $48,509 | $49,864 | $51,219 | $53,658 | $55,013 | $56,368 | $57,723
30+years | $39,837 | $43,089 | $44,444 | $48,780 | $50,135 | $51,490 | $53,929 | $55,284 | $56,639 | $57,994

* National Board Certified receive an additional 5% of the BA Generator
if the State of lowa ceases to fund their promises.

SCHEDULE "C"

2006-07 Salary Schedule

1 Point = $230 9 Point= $2,073 17 Point  $3,916
2 Point = $461 10 Point  $2,304 18 Point  $4,146
3 Point = $691 11 Point  $2,534 19 Point  $4,377
4 Point = $921 12Point  $2,764 20 Point  $4,607
5 Point= $1,152 13 Point  $2,995 21 Point  $4,837
6 Point=$1,382 14 Point  $3,225 22 Point  $5,068
7 Point= $1,612 15 Point  $3,455 23 Point  $5,298 |-
8 Point= $1,843 16 Point  $3,686 24 Point  $5,528
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SCHEDULE E
2005-06 Salary Schedule ,
A. The dollar amount for an R.N. shall be determined by multiplying each
index factor times 85% of the teacher's salarly schedule generator base.

B. Nurses who have obtained a BSN, shall be placed on the teacher’s B.A.
salary schedule in accordance to the number of years of experience.
(See Article XIX Section B.)

C. Nurses who have obtained a BSN are eligible for lane changes.

STEP RN.

1 $21,932
0.97
2 $22,158
0.98
3 $22,610
1.00
4 $23,514
1.04
5 $24,419
1.08
6 $25,323
1.12
7 $26,228
1.16
8 $27,132
1.20
9 $27,810
1.23

10 $28,489 |
1.26
11 $29,167
1.29
12 $29,845
1.32
13 $30,524
1.35
14 $31,202
1.38
15 $31,654
1.40
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SCHEDULE E
2006-07 Salary Schedule
A. The doltar amount for an R.N. shall be determined by multiplying each
index factor times 85% of the teacher’s salarly schedule generator base.

B. Nurses who have obtained a BSN, shall be placed on the teacher’s B.A.
salary schedule in accordance to the number of years of experience,
(See Article XIX Section B.)

C. Nurses who have obtained a BSN are eligibie for lane changes.

STEP R.N.

1 $22,344

: 0.97
2 $22,574
0.98

3 $23,035
1.00

4 $23,956
1.04

5 $24,878
1.08

6 $25,799
1.12

7 | $26,721
1.16

8 $27,642
1.20

9 $28,333
1.23

10 $29,024
1.26

11 $29,715
1.29

12 $30,406
1.32

13 $31,097
1.35

14 $31,788
1.38

18 $32,249
1.40
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Schedule F
Muscatine Community School District
Physical Examination Form
I have completed a physical examination, including a check for

tuberculosis, of on the day of
(Name)

, 20 as required for the Muscatine Community School

District.

Physician’s Signature Date

The physician will be asked to perform the Mantoux Test (tuberculosis) at their
facilities effective 7-1-99. |

Mantoux: Date

Date checked

Results

Please return this completed form with a copy of your statement or receipt. You
will be reimbursed for the costs of the physical up to $75 in FY-06 and thereafter.

7/05
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DISTRIBUTION OF PHASE Il HF499
TEACHER SALARY INCREASES

It is agreed that HF499, if any, monies shall be distributed to all qualifying HF499 staff
members in the following manner. ‘

The gross allocation to the district shall first apply to the appropriate percentage for
necessary fringe benefits: FICA, IPERS, long term disability, and worker's
compensation.

After deducting the amounts required for fringes, the remainder of the allocation shall
be distributed to qualified employees by developing a Phase Il salary schedule identical
to Schedule D including longevity of the current year's master agreement.

The base of the Phase Il schedule shall be developed by dividing the indices of the
scattergram including longevity of all qualified staff of record on the third Friday of
September, into the remainder of the available funds.

Each member's share shall be determined as their Schedule D salary is determined for |
the regular contract year.

Payment shall begin with the October pay date and end with the following August pay
date (11 pay periods). - Phase Il payments shall be incorporated with the normal
paycheck.

The Phase |l base shall be refigured annually based on available Phase Il funds, the
current Schedule D salary structure, and scattergram indices including fongevity of the
qualified staff.

The Phase |l salary schedule and the Schedule D salary schedule shall not be
incorporated into one salary schedule.
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